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(FTEIMEIR) & g Teh GHE JHUT TAERICT § S AN EhR & fa=iel va Wi #arerg &
d8d Ueh TR A & ATamEsm-493ns & Arafaf@a yemaf@s uel & iR & fav gfgameme ik
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9eh € & - 01 TAIT-2  [10+2/dNEd AT SHF FHAFE]
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Tl 3fg- 01 79 AT HANT Fifdes wd  giRetor e
E— 28aY & ]
3o 8 doe Afer & ggrr fAuiRa Awgst H
. . 3TER 3THR HFYS & IR Fa
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giRaerT g.-02

¢ Gl
(BT8R 37T, - 02
Td )
Tet & ddel TX - 4
RIS €02 | ,yqeqy | 25500- 10+2/GREdT AT FHF HHAHE]
JsT | Imyfafdes , 81,100/-) 3R 3N EaRT FHT-EHY
CpERE Sl Tl ‘ W AR AEST & 367
3. - 01 79 HIRR AT | oty 3 e
Afery & 1TAR
3T - 01

%. 44,523/- 9fa #Tg
CEJECl)
o HIBICARIT: 3l IR, 3T - 3+ Ao o
o TR 3FAIEaRT FI wfaaeh AR wem F 3aHr Ao 3R 3mdeT oF F & 7 adgar
& IR W A, fad 9 o@r AR #ESR vd g da9t 3rafed fohar soem|
* FOYT AT gaaT AR At F a3 A ge w1 Rawr 3@ w9 wedn 1.3 - g e
3R 3T gl
AYe: 31t 3TTeNssT 3Mded & der AR Faelt 3rafq swav (@), sivav (F-a) 3R Svav (39-%) &
T 39T UrAfAedr &1 Tafid 99 & & 33T 1 ge/daer & AHded H HUASHR-4913S 6l
ot 3ifae g

qg & ATaRIFHdIN:

9 H15: JSA - IEHIGART HI Ue I INaeTehdl & TR HIY Sl X HHT YE/{dd vd @ sy
Ud Y % Hidl & IHeliar Rl 3wy AR S A FEIdl Helel AT HaeTsh &

9 s JST - ARIGR/IMIAYR Fedd/esiter a1 3= Mewhis wr (s AR o« o diar s).

AT Foll/faeA=/aioed H 33l & A FYey &l Ay FRHEmeS A (AEHARG: MS OFFICE, MS
WORD, MS EXCEL, POWER POINT 311f2).

HieTellgeT 3MTdesT & | 3desT Yosh, STl o o] &1 3N FAToTTs 3R gerarT=i 3nfe v 3rdels &1 75 -
Feaiad wfaar & TR &1 JAeel| 9 & v 3ded e & v 3FHlcar & gART dedisc:
WWW.Csirdpi.res.in W 39cleY AT &7 & 3378 [T 1T 3ies 3desT UF &l AT JaTH ¢l

g eI fear Se & diee #1s JSA 3R ST & fav faf@d qfien & AU gene o« arer 3FAgart
QAT Shaer 3HTASA e T H gof AU & MR W T Fwel| safev, 3Fdicary Hr ifderssT
3TAGeT 9 &l ATl A FeT T Telg & oMl gl
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1. AT AAHR AR o

[1.1] aRwg dar & 3rq9ia e
(F) 3T Yal W AT 87 I AGINS 31T (INT), FebleT [T 3T (TIRY), IRagaT @1 (W) 377e
Ao 8, S e TR & FAURAT 1 F&eprd § AR ST o aRwe wearRal @ ey fear o= gl
aRYE FAANT HTHIASHR A 3ace HaAT & 38R §HeR YR & 3Mad & fow o o g
(@) 9% Ao & el & HHAA MU 7T GReAfRE & reirar, Rfercar sag @ gfaqfd, gedr amn
Reargd, a8 faeor 3ifaer nfe St amr aRve st & foe oy g
@) A 9g TSET U1 YOIl (&l 5 U1 AIsTeln) ganr enfad gy, St faeties 01.01.2014 & &),
gl HRT WHR g fEaAish 01.01.2004 &I HRAGFAT JoUr HTHAEHR garT &t 23.12.2003 &
T HEIT 17/68/2001-8.11 SaRT 3 fa90 W FAT-TAT W SN el & IR AU I ¢

[1.2] 37 o

(F) 3MAgH AR & ANIRG glell AT

(@) @giFa e dur A Iegaue gRve (MTHEEIHR) & el easmssm-dier Resa
HEATST (MTHIMSIHR-4WIITG), TAUT So¥ $Hud, fd5 eofer Us, deref@ - 560 037 # &, Sr fa=irer va
HigAN AR FAATST, ARG EHR & e Teh T A Bl

(@) 3iidems e & & H % 100/- (Fde TS H TOA) F IR-AGE IEEA Yok 3T §
(TEH/TEE/MssogdiSl/sqyd  Afa/aAfger 3N ATEmeaR & @HAa siuRal @ d@eftd
sFlEaRt Y 3G e F AT F T & TS ).

(&) g dAVATGA TR e H A NeamEiR- diur REEa G8u= § quT Hieddsd 3des
gred i & forw Auia sifasa fafr 3rafa 17.06.2025 gef

(") 3rdeer & e # FuiRa ug i 3raas grear 3R 3w adl Q@ S gl 3FAGaRt @
TolTg &Y Sy & & T 3ifaesa 3madesT i 3ifae A I 3mea =y ¥ 98 U & fov gsf awE
T 3el 9T AT X o

(5) UiRa 3mawd Aeaat gaad § AR Fad 36 g ¥ 3FAGAR # faf@a olaT AR
JAoTAT/Hierel TUET & fAT Fellv ST 1 3fFR 7 B

() THRT famel/Fara HeR/aasfad 813 & 3UhAT & Tdga! Hl fdiedl garT aftad g
3R ATETH F 39T e IRV T ART F I3WeF (IR TwHG @ §) F FgRFT gEa@
aTed gl T AR 3afer & ook wRiesFd X fear S| grefifss, 3eefiear @i 3ifas fafd ik
AT ¥ Ugol TS e 6 33T ufd S FHer anfguo]

(F) A Aegar # FAeT Ws & GaU H, IfE HIS 3wt faemiua Aegar & qAged eI H
arar T 8, Al 3l & Ay qEaTdST SN 3ER/IT TEJA T g, fAwd 38 Wit #1 Seow
g (TEar 3R feame & ary) S dgd 39 AT AW IR0 g, 3edUT Aded 3EdeR & fedr
ST |

(@) 9 WFR & A & dga iR arar erdf & g et arel doAr fashenr safedal (PwBD)
&I 3T A & o dcarfead fhar smar g1

(3) Tfe TEqa foham aram @IS SEaTdS/SAOTT RS A1 3PS & rerar e 3T T A g, o Tedtad
AR A7 Al earT RAfad Feafid s gl Fedd HieT IaeTsH &

(3) 3TdesT 7 & IS ST 3N HeT GEAQAS H TISC &7 & 15 315 ey o fawerfar & ror reeft
Ue & foIT 3191 g FehaTl B
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(T) I GIEC HIS & A gas 15 RiFAr i T&ar 3afad § 3R 990 & a7y sga frdr ot e
T IRadel g TohdT gl

(@) HiTerssd 3de wEl #H 3FAIGaRT @rT fFu av grat & gAdT # ot smdea o rutd
PICIITh/GEATeT/3Mdee e (ST8T ola] 8Y)/3Tdead YRIATTH/JATIS e & el 3rdesT oo &r
TES dR W @ier & fgar amwem|

() e frer 3FAIGaR @arT & IS Fig °IVOT AT FHASRT ST A9 @i § AT I I§ 9T
ST & T 38 STeAegie #ig Agcaqul STl fBur$ 8, ar 3uehr 3raiqanr fanelr o
T O GG T S el § 3R/AT 38 fRET 8 T 9T Aar H A gt & &1 dar &
§CIAT ST HohdlT &, AR T&TH ISR GaRT 3Taedd HHSH Slel dlell 3T HRAls ol ol
Hehdl Bl

(@) 3FACART @l TeTT/EhoT T/ TReTor f@Er a1 313eh AreTd & o & AT 39er fAshed
qarel @IfRU| 3FMEART & ThuT GHETvRIATY haer 3 AreaH H 3 A agAfa gel o
378l Tl gl JicAegel 3desd U9 H 3FACaRT GanT QU 1T GAorar gleior (I o
TRIETT/3MRIfATY adieTon) & AegH @1 fAehed AR AT SN R §lC A FdoTdr G e &
AIA H PIg IGod el hdT S|

(@) 9 & v urFar FUiRa e fr fafY 3fiaasa 3aea §¢ -« & fov FuRa fafyr gef

() fRET off T & R AT AR/AT TSAITae A7 3T fRAT 8 TRE T YHIT 3Tl 9 & fow
3YTEAT HATAT ST |

(@) TafAd 3FAcaR FRIHAR Tg0T A $Hr Afy F ar a¥ & 39 F fov aikder ) T e
TReRT & fa9% o aRdIeT 3Hafr & 9e™T I GTT ST FHhaT ¢l IR 3afY Fhedgas
QA A & e, 3¢ Hlolel AT & HTAR TR & fav faar far smeam|

@) v & JA0 AR F F&T W TUHART T ST TAohdl &/ATHINEIR-4NHE TISA/ETATT F
AL & FHAGNT H 3Hb &A1 chel # TARAART H Fohell & 3R 38 faulia o fhar sm
eI

(@) 3Wed Jel & v #7dl gag-aay | aufta "fraissaR gurafas dar ddl T deledid
(CuERYY) fag#, 2020" ganT anfdd g1 safv sus AuRa a@r e av 37 @i fage 3k
ot 3o el AT & 31eTER ofre, gl

(@) 38 37cTar, 38 fa=deT & deaer 7 Tl 3rgadl Fae/3egEe/efaT=/aRiRse hao dedreT $H
JEHISC 'www.csirdpi.res.in' 0T TUFRIT fRT S| 3MTdeehl 1 Hellg &1 STl § fob I 319sT &
for foafAd ¥ @ g1 d9dse ¢H|

() 3FACGART HF PG/ AfGd Wer H 3IRYT g & for Rt o amr smcfas s &
FfTYcl/8aTcTeT =Tgl foham SraaT|

(®) fgers, MTA3MSIR-4N3NTS, ST 30 Fader 7 s ik ordt @i w3, geret 3R Sisa
&1 HOSR JETT Wd g1 Tl Al & e, MTATSHR-4NITES, doree & o sifas
3R STETHRT g

(¥) T 8ff 3R I a1 TR W faar =g har e

[1.3] 3y €A1 wF 3T e
() AT HERM & TR IR S/ Seeiad & fau 398 3ng d#r & 5 a¥ qu
¥ Woer aa (Trdivers) & AT 03 a¥ f g & J1dr B, Fad 3 A 7 SgT 96 Fefed
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Aot & AT IR g, TR 969 & Jrdfes FA0T 9F SEdd el TR gIan|

+ AR et ast 7 3afe & fav 8 o Tud a1 389 318 &1 Hevel af¥er 3T dTe sAfFaal &
g 3R gEAr i R & AT e qUr 3 oSt 99 & faU 3ucet 3Re&TVT sgfFast wr
fArfafed crddsh @ seqd = g

(@)31a 3FACART & T qrdr $Rd TWHR AT e Pr # Feldey Sfaat & 3raR ) gl 3R
3T IS 56 G # Jrafedl & A T AT, HeddT, 3ot 3FAGany frar off smfara Aofr
& dgd 8l Al SEEN AR 3eAT 9 gl W 3ep ARG (FIR) AT S0er| "shrer o=l &
319 3FAcar 31T Aol & fov 3ucey RIdal & ghaR 6T & 3R 3¢ 379ar Ao IERMEd
(T3N) & &7 H g2l gref|

(@) 3T (IR o)) @ Y a1 F FASA F U AR =IVOT 9T eI T gren fb @
Tl qaadt diel faer auf &1 3 & 3R W) 3fa @ o=rR) Aol 7 a8 8

(@) AT 3FeaRT (Fhad TTHAISHR TARTRATATH/ATAAT H HRRA HIf@d Faanr)) & ow F15
I AT FET g, e & 376 e AuiRa g gh g1 el seficar & Aol @ @&t
gl I graT e arel 3R 3§ W & dgd MY A P e dled 3FAIGAN Hr 30 A @
AT & olel g8 W AT &1 dli@ & &g SR Ueh THAOT 97 (WHHT-X) T H=A g,
e g8 adrn s gl i g8 @9 3muR ® g & o g F & sfag@aaedii=es
/AT T $ITAT/IATY YR W FAT & &9 H|

(T) g THRRTST WHR/EAIT fAhrl & dad FRI e & v 3y @ 7 $1S ge 78 &
ST |

(B) 9N THR & TEUE & AR, fatar, demer Agensit 3R 9fd & =a1Re & § 31697 ®
W Afgensit, egla gofdare a&t frar € & v 3y @ & o 35 v (vad/Tad & wewEdt &
T IMfeIT get & datr # 40 a¥ ) T gl 38 39-UT & dgd AP A P& FT a1 HA arel
IiFadl i FAFfafaa exdmash Ted yedd e gl

|. faerar & A & 38 afd & Fcg YA-TF T AT Gid TUT qU-g7 6 3HS eAtadrg el
fopar

II. TormehsieT AfGen3i 3R 39et ufd & =a1fsh §T § 39T g1 T ARGN3iT & AHA #: 3Md =™
1 =Tk JUFHOT & TAOT/fSshr T JAToIT uiey, SHar o AT &Y, dorehal A3t & deer
& AUY-97 b W YeAfdare =gl o B

(51 A Regmer swfFa (dssegdE): swAe e saidadl & v 39l 3y d@ar & 10 a9
de 1 ge & Sreel (Tad/TEd & fav 15 af 3R 3 & fav 13 a¥) St o WER F
fdell & IgER Pefafld suars ederaEit & @Ofsa § @ad & ug g&6fa 4vh & fav
3YYFd IgTAT IAT 81):

i 39T 3R HA T (i) TEIT IR FoAd A HISATS; (i) ATETSH &I, 6 U7, dleArdeT, Thls

3t Nisd AR AN gideprd afgd Toa-fhia & 31eTadT; (iv) 3ifesH, diefte s, fafRse
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G AT I8TACT IR AARAS FAR; (v) TS (i) F (iv) F 39T IfFdat 7 8 og Aeherorane =
TETI-3eT9eT 37 enfAe gl

ii. 30 3Y-NRT & Tecd 3G H T &I rdl oA aTel hiFcdl I A9 ad & AT & AR oram
# Teh YHIOT G T AT gram, [ Tuse &9 & EATar ar4n g) fob AriiRew 3fataar & 330 40%
ar 3§ HEF Bl

iii. TR o AT A gfFd WeR garT FURT Rfhcar Tegdr & A & HJaR fhca
T # fhe 91w S & 3l gl

(371 oaqa e (STaua):

RETST:

&) foee R da i HAfAd da, A8 a1 arg @1 # s A1 R-esE F & H R o
W #ar # g, 3R,

i S AT A I FEF F IAUY W AT HA G IHToId A & 91G AT ganrT darged fhu
S W OH AT F VARG AT AFT AT T & & TS g T,

i. S ¥ Far 1 38F AT F W oRFEAfART & FRoT RfecEr R W W Jar § JqFT @
T & 3R 38 Rfcar a1 37 fasarerar dee & a9 &

iii. S gfcsaret i Fwldr & aRomETTawRT T dar @ Had gy AT g AT,

@) ST YT FTOT & Iordl el 37T HROT § AT GG & ACIH § I FeaR AT 3HAT &
$ROUT FATHFT 8l & FROT ol & FFd g &1 3R 37 A& & 915 &, T 37H TRk el &
Fifeen fAe g, 3rdTd, TR dar a1 3EF a1 & T 3afal & fow Seer o,

a1) QT STk QAT & FHfeTeh ol HATAT Qr 1 Fe § 3N 9AT & 6 3(9el F{or A1 H am9d 3700
fer @11 3k AaT F VAl §U &, A1 =7 Aar A1 34k fFg=or @ ® IRFEufot & wror ar
371% EaRT 9eIU 1T RAfFedT MU W oll 31 AT F o gU § 3R 3¢ Rfdhean an 3=
fererarar dere & IS §; 2,

©) FITHH, ST 14 310el, 1987 ¥ Ugel OF FEIA § 370k FHT ek el 57 Far & glafagidad « &,
T,

) W el & hifdel Higd FAFT Feil & dRAT RWEPR faiar,

®) Rfrcar MR W darged a1 dauged Fu v qaqd s ik g Rifecar Reeirdar dee
ar g gl

AIe: ITRETUN/ING-PT T ST Yol i o 36eT F Hqd Afeh AR Sl & foT Fer & At qee
Y13t & ot off AT 1 ge/@ar & AT 3Tdest T A & AT Haqd dfash &7 gsit gred
X ol AIRU 37UAT 98 T&TH TITURRT T GEAdel A1&T & ATEIH | A9elr 3foid araar & gy
T o1 TUfa & &Y 5 ag 3maea ured == $r 3ifad /fY T v a¥ i [uRT 3™ F fiw®
TE QT3 A Far $r HAfEse 3afr g T o6l T 3FAIGART & 3Mdee IIed e A AHTAA
Al @ v a¥ &1 U 3afr & Maw aqd e &1 gar #ff 9o T o =@1igul

SUHUH H g
i. Tqd Al & AT rdest wred aer 7 3ifad Al 1 aredfas 3y # @ A7 Jar & @iy
el & URETd IUY A HAT H 03 ¥ &1 g & S|
ii. Rl fagelr & @y geer & gRTeT ar 3 & A IR H fIhellaT gU @M FifFHAe JAT 38
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trﬁvmmcrﬁwg@rwaaﬁa-%aén
iii. fopelY facel & & ge@r & eI A1 IRNT &7 F IR A fAhelier gU I&T FifdAd TAT 3qh
WW@T&W(@/@'&)-OS&M

[1.4] wATOTT &Y 9fFaT, yAmorgat &1 9T 3T sefad sedlear:

T/ THE N/ SSsequa/Nssegd/suaTA 31 & v grar “weR A& R smwem 3R
SFARICIRY3ME F1 3R (I3R) A0 & daad A ST |

g) 9g & fov uEdar & g ¥ T Fgcaqul fAfy g faaas & 3iidense 3maes gred &l
e sifas Al g

[1.5] Reamr safFaat & v sfa@s @y 3k d@s i geraar F1 gy

&) ®A Te AR I fGFhanTar aur AfRdass gamara H Aol 7 saames g cafeadr & AFd
ﬁaﬁmmmmﬁmmaﬁrmﬁl

W) AWF F TG S AT FT AV T T FE W 3T @9 5 FEOT safFra # e
F R §T § AT §, T ST AR § T e F AT owE s §, S -
VIl # T a0 WIemAT & 3aR fhdl TRl ey SuHT &8« & #eg fafhcar
aﬁw@ﬁamﬁﬁmmﬁ%mm%mwﬁl

)Mwéawmﬁméammﬁmémwaﬁrmémaﬁrmwwm
T e 91| 37 T9Y & 3T AeT 35AaR T S8 S coa@csirdpiin 3R
s0-gen2@csirdpi.in W $HS & ATEIH ¥ T gHm|

) IS 3FACIR Thied HT f[Ahed FoAdT 8, df Thigd H AAAT gAM AgHoleeT 1 388 3w
mmmﬁw$WWmﬁmmmmlwﬁwﬁm
1 3FHIGAR AT gler aifgu|

) AT [IheeTar aTet 3FHIGAR St T8 & EhIse &M fdehed Told 8, 306 NHEAT-VII F QT 71w
WHTAT & ITER T & Th1ST &l TJaR0T TEdd FT glan| $Heh HTARerd, Thrsa ' GlieT
& AT HA T A AU UgUlE YT (3MUR HIS, AASIA Tgdlel I, I 1S 3MM1e) T el
gITT| ThISE o Ugdlel U HI Ueh il fofd IR 3FAIGAR 3R Hh1Sd gaRT gE&dlai [T 7T
g1, MAT-VIl & 5T 30 BT & Ty T 1 SMwelt| I e & Jg 9 el & o6 Shise
I Qg 3FACAR eaRT BT AT & AR 61 &, dl 3FdledR 96 & 39el SR 3R
389 HafAd grar & @r 9|

o) W1 8 (V) AR () & af0Id ITER BHIST & 3UINT A AT IFATT drel cafdaar S alieT
& gfa °9¢ 20 e &1 gfaqes a#g yere famar smeem R () 3R () 7 d@efdia 3rdiganr
St TR & 39T & AT 91T §, Afehed Tohrsa 1 Giaur &1 omeT w8 307 | 8, 30 o aliem
& gfd 8¢ 20 fAe o1 vfaRes qag fear smeam|

) 9T IR & v J@d Tgae & 3omar fRAr 3w 9RTRS F 96T gl & e waer fr
IR e & Seah|

) HfAS T & JY 3FAIGAR Sif TS HIT & AT AT 3Tk oAT ATHT YT IT I Ugel
et § 3R S 3ate S Y #Heg O 3R fO@ar / ST Fear g &, 305 9eT 8ol H
SHhT 3TN el i IFATT & ST AR & Bhigd & ghaR wlg! gieT| W SFHACART T GleT
gl H 3YaAT At Hid el giom|

¢) disseg@sl 3rAicar Segiel Thgd / 98eT TsT 3R / a1 gfaqwes GHg &1 glaer a1 amsr somr
g, 3¢ aEdIdel AU & HHAY ThiSd / Yl AT 6T Gl & [0 Jréfaeh g&aast F&dd

Y& giaT| VA HRIh SEATdST YA A H Aol W@l W 3o ard AT qeT / TEE MG &
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foT 39 3FACaT Igg X & ST, ST ¢ ATHGT g 39 GEAT & HETH UIfSRT &
Aoy sifasr 3k sregsrY g

EL G IE TR
e T ST TIA TThaT

hicss Hiearery EohITaiaT/= HIATT SarT IR @l JTaedsh ATl AEsT &l QI
e (Q1/fa-/e7-5h) | el dTel SFAIGART &l Gell Tl forf@a adef/ademsit 3R esider
¢Fe & T IMART fhar Sverm| segex esfier & afd AR sHegex
T YA A F G&TAT shdel AagT Fehic 1 gram: 3ifawr ARe g
gfaarel fofad olem/aem3it 7 3FAGaRt & 9g2id & TR W AR
&1 el ART gl & ddel 3 3FAGaR ifAd g [Segiet Fegex
CTSTOeT 3 gaTdr Gt 3ot @ Bl

Fiass gy BT (F/f3-A/4-F) & 9 & AU IeIasa:

3T el & T ar o (YR 3R 9uR-1l) geT| I | Farfaeiger gefa & gl gEy 99 (YW 1)
Hediehel shaol 3e1 3FAIGART & ToIT fohdT ST ST Tgel 9 (Y0 1) H wgolad HAT 3 (T dfafd
ARy f@EUiRe) 9rod S R 91l # 3FAEaRt & Yo & IUR W 3fdH AR F@Er IR @
SrEat|

GRIET T JhR INTHAIR MR ISP MR TEIASS TR T
Sgfahed Tt

el T ATETH 3HYST AT & G&T T BISHT T2l sl 3R e gt # gierl

oRET T TR e XII/ o

Sreal BT e Hear 200

ol JTdaied qH g 29¢ 30 fAdC

I -l (3afed ag-90 Hee)

ER D] AT ST &I fHad 3 a9fed 3
AT &HAT GUEToT * 100 200 g IR H IS
ar 3) gram|

* ATTAE AT TIGTOT 3 FHR dAR FRam S & swT aees 96f8, ATedd AT, o,
gaear Ay, aRufasea Ao 3nfe & enfaer foear Srwem|
QW -1l (3mafed @@ 7 -1 ger)

IERR gl dhr & f¥edd 3% Fafea 3

HTAT SISl 50 150 YAeh Ield 3aX & T
CETR:H] :S.d( & T Eﬁ?rw 3R 37

3h)
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37T STTST 30 150 T Ield 3K & [olT
FAF T IR & &0 M o 3afeg 37

37)

HUAT_ A1 & i) FaTH Ifehl earT faftrad arfod whifleraes afafd seefeart i aréfafeear
& foU AEEs a7 ®WN| i) Aleferee Fhu a1 3efieart & fov faf@d ademaderor 1 ghia sia
TR adietr, TTar e ere, Aces T fiI JAHHRT CSIR-4P| ASHSE & HATEIH & & ATl
& ITANTAT IR H CSIR-4PI & F&TH WRSRT & oy 3ifasw 3R 37Agart W aregesiy
e

FOYET TN EHUT qOETT/HII THETOT ARAES HY AT

gAY FH: 10 Aere

FX W A # e ere: 35 ereg wfar Asre (w.p.m.) [35 w.p.m. 10500
KDPH (it fB%ereT ufer wer) & 3w 8, 7% eg & faw sitaaer 5 # B
Fogel I Y 7 e eve: 30 areg wfer fAste (w.p.m.) [30 w.p.m. 9000 KDPH
(@ BuerT ufer ") & 3w 8, TAF Ueg & AT stwaer 5 fr B

e 37 3T & v 3Ee asfithr dre/fdr e ere g, Segie et ¢ & fov
ST JASN/FEET ATETH I B 3iieAelgeT 3MdeeT o # A q@rT yorar wlier & Aeasd
a1 fawmeq 3ifaa AT STwam AT YAoTar 9eT & ATETH FH Hlg IRAAA gl [hAT S|

ydiorar wdiam Y eu-Rwee & RSt § qgeaea & AwEs:
T ST a1f T 0T et T gyl Tur IRfEdT Aol & 3Rl A g 58 faams &
feferdeten-1 H Heldel g1 TAOT q{eT & RS § TEel AN AT AT 3 AT A& Ay g

AR g IR =

- gt gfaael foaf@a e & & Jov (I0R-1 3R AOR-11) gleT| IO Farellhrgar Yepfcl & g

* G UM (IR-11) T Hediehel shael 3o 3FAGART & ToIT fHar Sirwem, foiegie gt 9uR (YoR-1)
AdH AT 3 (T8 FfAfT garr Auiia) grca fFo &)

« FegeX Tsfter & atfay 3R FYET FT 3UAT FA F GEIAT el FATNBISI FHiad i gram|

- AT & A 9 3FAgaR enfAer g o shogex i 7 gatar adaT It S 3R sifase AR
T 911 A UICT 37l & ATUR W AR &1 Sreah|

dte: fafa ual 1 &« Aol & fav oga afAfd garr aa v av Quw-| F =gadH @ 3w
(e 3w A1) fofed ol & gger @t Ffedr 1 Ay & fav Feasngsm-4di3ns Hr
dedISE W AR fhw Sidar|

wfass IMfAfe & g & fav Jeasa

- G2, TTHINSIR-4WITE carr Aftad a1fda Ehifelsr HAdr garT 3Rl |t 3maegs arar
ACS I QN Hel dTed SFAGART ' Giaanl foaf@a qfiem iR 3mfaf™ & gdiorar odien & faw
AT AT Srwa|
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« 3YfATT 3 SAoTar TRA&T Faer FATehger S @ grelrl e AR gEr gt fEa adem
#H 3FAGINT & Jede & YR W IR & Awel| ARe gt 7 Fad 3 37Acar nfAe gher
fSiegier MY # geliorar wdieT & forw 3gar gread $r gl

gfaaelt f@a oder i Qe
CRIETT T TR NTANR MUTRA I HTYX IR TEIASS TR hr
Sgfaehedl qleT|
AT ST ATEIH IS HINT F IAT al SISt 92 3 3R BEr axar 7 gion
ST T ol HEAT 200
ol dfed §AY 2 ¢ (TPIEd o (ol O 373I1AAT & ToIv 2 8¢ 40 [AeIe)
gfaaeft Rf@a odier & Faa e 9w gen Sad e arer g e fQavor S fe=r = §:
TaT ICAE] et dY FfFaH IF MFfeT 3w
a&aT
I AT d@er g g% | 90 50 I Ild 3R & fov
0.25 3i&h &I SUar
I AT SeTEwar 50 S0 Tcdeh I 3¢ & faT
0.25 37k ahI¢ ST
W Brysh smT 3ic 50 S0 Jd% Ield I & o
ST AT 0.25 3% HIe FATTI

myfafy & yetorar aden

I & JAUTAT harel 1€ ehfc &I grl| SFeeart @ st a1 ey (Shar & sedigant o
3ifefegel 3Mdes 99 # T §) H 80 eeg Ui fAse & aifd & 10 Ase & favw ver fBarders e
ST | Yfde@eT JHT $8 YR g: -

. 3rafy gfaerasT srafaafacas & fav aag (Ferer
.. F?hm TR F o (e ) ) w9 F T 9 sFfeErt &
HATHT e
1 s 50 70
2 ey 65 90

&) Imyfafy wdiero v yfafalat w1 Feaiwe - afaat fr gfa

JeIfri qdetoi & gfafafOat & Feamher 6T geufd, rafadl & avmer 3R 3™ & gdorar
TQET0T & AT AT eeEr WMoy Freafaat 1 Gfard 58 a9 & efervaieh-Il § Helael g1 FA0TAT
IETOT & IR § Tgel o v 7T 15 8 37 A A& ey gt
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w) AR gt AR F&T

« YA & G&TcT Shdel 7€ Tepid r g

- 3ifaw AR G gfdant fofaa wlien # 3FAlGart & 9edfe & 3MUR W AR $T See|
- AT G & daol I 3FACAR ATA g el IR 7 gaTr wiewm 3<of &7 g

F) Ffass wftErey s (An/fA-dkeF) 3R Ffrss smfals & 9g & v o awet & qamu=
F T FRVOT:

3t 7 T T RYfa &, ST e a1 ar & 3f¥e 3rdicar faf@d adie (Farewger dw & 37eran)
& HHA Fol 3k IIed B &, ATl 1 AR o=faf@d Aest 1 o) ot fohar sieam, sar
fF WTAINEIN garT 39« IRUFT 93 &1 5-1(211)/2014-93r e 30.05.2023 & AIA &
JfegfIa fham T &, A U A a¥ar A H, S1d ooh TS T HATT FeT g1 il

FATAT FHA

i. ff@a e & 9 (e W ART IR & & fav [JaR fRar o=r §) & &8
AT 3 YTy arel 3FHIGIR & 3= TATT fear Sruam|

i. sted fAfY, Sgd 31 37 & 3rdicar & 3=a TaT ar Sram|

iii. 9gel 3TaeTs 33 YIcd ey Tl 3FHIGAR ol 3T TATT &A1 STUam|
iv. guiTeTsha foes 3Fficant & gaH = @ aa &
lc: hieiso Hidaleld Helde (Al./Ta-A1/#-5h) 3R @hiaso RITATaS & dUal & oy
. Hfase TfIareT TEas (THY), Hiass Tiarea deas (fa-o) 3R Sass
afdare @gras (9-5) & Jal & v v arAey faf@a ade 3mafara &
SITaafT |

o HAIUTAT 9&T & &1 Fiadel faf@d adieTm Ir s8s [Auda 3mAfaa s &1
AT Tdeh 3elohd/shd TTHISHR-4WITS T == ATATT garT T fhar smeen
IR mofr wafdat fr Sy & T ATEIMEIR-4NAHE JqASe F ATEIH
¥ o fagfaa fear sreem)

2. e FA H:

F. T 3FHICART HI HTEISIR-4UE d9@SE  https://csirdpires.in W 3ucsy foid F Shadl
HTolSe TG & HILIH ¥ HTdee] e gan| Hidolsed 3Hdes e AR STAT el & faeqgd
fAder DTAEIR-4N3E Jgarse W ot 3Terse §

. afg 3FAeaR & 9 3 A S G &, A 39 HANST T A A Ugel T AT SHA
3TSE ST AIRT|

7. 3FAGAR &l 3Tl ATH, SHA-3MSST 3R ITHds & ATY ISR FHIAT gram|

. %ol GollUT & §1¢, SFHIGAR P hiATSl T 3UAIT b alfaled AT gEN AR ATz
3TdesT U $RAT g |

T, 3TeSe 3AesT 99 0 e ¥ e & 916 3FHIGaR #fasy & §aR & fAv 3ifesd seie
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%U?r(fﬁﬁgtfﬁqud FI STAT FT Thd ¢ IR 3T We3ans3e o T &1 39 3FAGERT #
BISHT ATdGeT Y TS HrdY STAT FI A FIS TAIAFRAT A8l ¢, S 30T daver & 7T I
YT TdeA FANT FIAT TaIF ¢l

. 3FAIGAR I JPEG WY (31f8ehdd 100 KB) H &l & & il 15 (Tl did el ¥ 3
RIAT 77gT) Tl GEUIE TR T TN TS el graf, [SHehr BF T ATH @181 300px
(@181E) x 400px (F21$) &Y IR e A & gl @R 31K Qaf w1 Tuse &7 ¥ RE &
IIfgU| BIERNE A% iR The saqThalis H gl a1V f9ar a&dR & 3des 3#AT § 3R 39
FEAR AT ST dFhar g

ST, 3FHIGAR F JPEG UTRT (3if8hder 100 KB) H 31U §TATERR 3Talls Hiad gidl, foradhr ofd &r
3TATH 9731 130px (T131E) x 150px (3AT8) 8T §EATER & foaiT 3ded AT HATART ITAIhR
frar ST TRt Bl

. WHRT [T H FRRA 3FAIGART & 3dead Fr JPFA gfad W s foar fFar seen &9 sa
3T ATEIH T 39 FRITET & Td 9 “Aeere, HvE3ms3R-atar Riesd eae  (Hug3mssR-
49Y3TS), TAIUTUS e $ud, fd5 Tofel U, d9Te%-560037" W 3felellSel 3TdesT IIed gle T 3ifa#n
fafr & 20 Gt & iR &1 fear Srwem| 3FAGaRT & 39 3ifeTeigd 3dee @ e gfd 3R
58 WTHIMSIR-4N3TS I Aol T THUT 390 91 TG BT |

<. YA @l Follg &1 Sl § foh I 3HieTellsel et 3cdd FGUE & STAT Y dlich Jg FioAtad
g & o 10d, 1247, FA1deh, TR, BraiAnaféfhee araasa, 3egera (Ife oy g)) & wslr
sAHOT 9 (ARefe |fgd) 3R THERS oA e (IS ] 81 IMaRISATER 3HTels fhT
T gl

S, 3desT H & 95 ST R T @ge GEadell @ TS & & Ui 75 His o fawera
3t A 9g & fow 3o g9iifa & gaft

3. faeafacareadi/aremEt garT deido/easide/zNeide I 3fE vea e & A 7, it
¥ 3RY § F 3 306 RAeafacTe/AedTe & 3JaR BiHel & HUR W 38 gfaerd 7 aRafda
A AR @Y g 3o TaRaTdcITe/aEde @Rl SR RO Bide & AT Jfeegaer o
STAT A

. HETIAT 1 Ferrg &7 ST § T 9 Uk ug & AU U ¥ 31f¥% aR 3des F #| 3H% dd9g,
i 1S el Rl g & T veh & 348 IR 3rdest e &, d 38 Tcdeh IR e Yoo
(afe @y g o grem| O Rufay 7 39 & Fdedd e W AR fRar Jwen aur e
g Ao 3MAeaAl & AT AT WISl T f&aT S|

d. T IR T 91T 3deeT arad gl forar Siuem qur Ueh §R $aTciel fohar arm ek fonar off
YR 9T JT/FAATATST T8l fhar STeam|

3. MG UF & WY HeAeol T J& T GFAd:

&) e At gaAT0T 99 I Fa-Fcafid wickndr|

@) @l a1 Aegar waoT g7 3R 3AFHr T3 ArheiT H TI-TATRT Bl (FATIIR/IVAR)
M) 3T SHTOT 9 I FG-HAI BIehidT, afe 1S gl

) AHAT EEAER - 3FHIGAR & Ig FIARTA w1 g1 o 3ells fohar arm gedeR Tuse &9 4
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ferars 2 et Bl
) S/ HACR/fARAETA/HHSIT G JATT 9 S FI-HedMId BrerhidT, IS o] 8|

o) fauran/derenyer Afgem3il/=aTiae T & 37elT g3 AfGeN3iT AT I Al & AF H, FEfAT
YHTOT 9 Teldal T ST ARy

) AT YATOT 99 (TE3NE) (TSR Aeradeas 87 & Faaial @) afe srRRa
o/3MIT ATeA & 3Mdee, STel o ol &l

FEEAR/IARAT T F g@RT F A 9w I a eI F RAeqy FRars:

3T T 3o7eh TT & /A A Folig & ST & &6 9 1S o A fqawor g gd & H S S,
Do Har g3m FAIG B AT JieTellss 3G STHT Hld FAY fohdll o HAgcaqul SRl
I o fBIT| 9A&TT & TAT IT IIT GhaT & eI, Ife A gt Aeafaf@a &t arr Srar
¢ (3 9T I R) -

i. 3T ATET T TGN HIAT AT

ii. TRl 3T caferd garT GTAEIoT ¥ AT GiARTuT Harer a1

ii. TYBTI/HATETch N &lol H GedagR el AT G&TOT(3H) &1 @aal a1 38A & a1 fopelr o STretenrdy
Fr Far off 9 &7 1 Py off Arewsr @, Aif@e a1 fAfEq, soacifas ar e & & Ry of
362 & AT Yehe e, ThITRIT e, JerecdTied e, N e, HIEIT ALl AT IV it
AR FHEIT e A GiauT vereT e A

iv. 3T+ 3FAGaRY & Hay & Rt off wfaafda ar segfaa wmees &1 |@grr S ar

v. 3T AT SaRT 3l 3FEaRY & o Fade gred Far a

vi. TETT 8l & HAEISd Bl AT TIR & AT Solacifeled 3URUT of A W), T 3FHIGaR &l
RIS RIS & 3rarar Feafaf@a & v ff saer sgar a1 @dr g

(@) 39 qde ¥ 3u ORT & R sean SE [w 9w 3FAEaR #

(@) FF ganT Irafora R st odiem @ Tl w0 @ 9 Afdse afr & fow afRa &t R
ST

3FT et vq aaf # At 7 Rarg # Rufa # 339t wviav & A7 g |

RGO CEECT
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Advt. No. 02/2025

RECRUITMENT TO THE POSTS OF JUNIOR SECRETARIAT ASSISTANT (JSA)
& JUNIOR STENOGRAPHER (JST)

“CSIR strives to have a workforce which reflects gender balance in support
staff for R&D and women candidates are encouraged to apply”

Commencement of ONLINE application 28.05.2025 (08:30 hrs IST)
Last date for submission of ONLINE application 17.06.2025 (17:00 hrs IST)

CSIR-Fourth Paradigm Institute (CSIR-4Pl) is a premier research laboratory under the Council
of Scientific and Industrial Research (CSIR) which is an Autonomous Body under Ministry of Science
& Technology, Government of India. CSIR-4P1 is looking for bright and motivated Indian citizens for
filling up the following administrative positions:

*Upper
Post Name of Post | NO-OfPOSIS & | Age Limit Pay Level Essential Qualifications
Code Reservation | g5 on
17.06.2025
Junior No. of Posts - 01
Secretariat Category
Assistant OBC - 01
(General)
Pay Level —2 10+2/ XIIth or its equivalent
Not and proficiency in computer
JSA | (Rs. 19,900 A typing speed and in using
Junior No. of Posts - 01 e;gee Ng | 63,200/-) computer as per the
Secretariat years prescribed norms fixed by
Assistant Category As per 7th cpc DoPT from time to time.
(Finance & UR-01 Pay Matrix
Accounts)
Rs. 38,483/-p.m.
Junior No. of Posts - 02 approximately
Secretariat Cat
Assistant Ssgoc?zl
(Stores & )
Purchase)
Pay Level — 4
No. of Posts - 02
Junior (Rs 25500  —10+2/ X1th or its equivalent
Stenographer ngzgo(r)yl Not 81,100/ and proficiency in
(English/ Hindi) OBC; o1 exceeding stenography as per the
JST - 27 years |As per 7th CPC Pay| prescribed norms fixed by,
Matrix DoPT from time to time.
Rs. 44,523/- p.m.
approximately
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e Abbreviations: UR- Unreserved; OBC - Other Backward Class
« The selected candidates will be allotted General, Finance & Accounts and Stores & Purchase cadre on
the basis of their merit in Competitive Written Examination and preference given in application form.

* Please see details of age relaxations under General Information and Conditions: Sl. No. 1.3 -
Age Limit & Other Relaxations.
Note: Candidates will give their preference for the posts and cadres, viz, JSA (Gen., JSA (F&A) and JSA

(S&P) in the online application. The decision of CSIR-4PI in allocation of post/ cadre to the candidates from
amongst select panel will be final.

JOB REQUIREMENT:

Post Code: JSA - Candidates are required to provide assistance in the functions of General Administration
/Finance & Accounts/ Stores & Purchase beside any other official work as and when assigned as per the
requirement of the post.

Post Code: JST -To provide secretarial / stenographic assistance / Typing or other official work as & when
assigned.

Desirable: A Degree in Arts / Science / Commerce with proven working knowledge of computers preferably
MS Office, MS Word, MS Excel, Power Point etc.

Online application together with Application fee, wherever applicable and uploaded self-attested copies of
certificates and testimonials, etc, only will be entertained. To apply for the post the candidate is required to
fill in specially designed Online Application Form available on our website: www.csir4pi.res.in.

It may be noted that the short-listing of candidates to be called for Written Test for post code JSA & JST will
be based on the details entered in the Online Application Form only. Hence, candidates are advised to fill
in the online application form carefully.

1. GENERAL INFORMATION AND CONDITIONS:
[1.1] BENEFITS UNDER COUNCIL SERVICE:

(a) The posts carry usual allowance i.e., Dearness Allowance (DA), House Rent Allowance (HRA),
Transport Allowance (TA) etc. as admissible to the Central Government employees and as made
applicable to Council employees. Council employees are also eligible for accommodation of
entitled type as per CSIR Residence Allotment Rules.

(b) In addition to the emoluments indicated against each category of posts, benefits such as
reimbursement of medical expenses, Leave Travel Concession, House Building Advance etc. are
available as applicable to Council employees.

(c) The posts will be governed by the National Pension System (erstwhile New Pension Scheme)
applicable w.e.f. 01.01.2004 as notified by the Government of India and adopted by CSIR vide
their letter number 17/68/2001-E.1l, dated 23.12.2003 as per applicable instructions issued from
time to time on the subject.

[1.2] OTHER CONDITIONS:
(@) The applicant must be a citizen of India.

(b) The appointment is in the CSIR-Fourth Paradigm Institute (CSIR-4PI), NAL Belur Campus, Wind
Tunnel Road, Bengaluru - 560 037, under the Council of Scientific & Industrial Research (CSIR),
which is an Autonomous Body under Ministry of Science & Technology, Govt. of India.

(c) A Non-refundable application fee of Rs.100/- (Rupees One Hundred only) is payable (candidates
belonging to SC/ST/PwBD/Ex-servicemen/Women and regular employees of CSIR are exempted
from payment of application fee) in the form of online payment.

(d) The date of determining the age limit/ qualifications shall be the closing date prescribed for receipt of
completed online applications in CSIR-Fourth Paradigm Institute i.e., 17.06.2025.

(e) The applicant must fulfill the essential eligibility requirement of the post and other conditions as
stipulated in the advertisement. Candidates are advised to satisfy themselves their eligibility in all
respects to the post(s) before applying as on the last date of online application.
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The prescribed essential qualifications are minimum and mere possession of the same does not
vest a right in a candidate to be called for Written Test and Proficiency / Skill Test.

Applicant from Government Departments/Autonomous bodies/Public Sector Undertakings should
forward his/her application through proper channel duly certified by the employer (Proforma-IX) that
the applicant (if selected) shall be relieved within stipulated period of the receipt of the offer of
appointment. However, a candidate should submit an advance copy of online application, before
the closing date and time.

In respect of equivalent clause in essential qualification, if a candidate is claiming a particular
gualification as equivalent qualification as per the requirement of advertisement, then the
candidate is required to produce valid document viz order/letter in this regard, indicating the
Authority (with number and date) under which it has been so treated, otherwise the application is
liable to be rejected.

Persons with Benchmark Disabilities (PwBD) fulfilling the eligibility conditions prescribed under
GOl instructions are encouraged to apply.

If any document/certificate furnished is in a language other than Hindi or English, a transcript of
the same duly attested by a Gazetted Officer or Notary is required to be submitted.

Any discrepancy found between the information given in application and as evident in original
documents will make the candidate liable to be ineligible for the post.

The number of vacancies indicated against each Post Code is provisional and may vary either way
at the time of selection.

Incomplete applications i.e., application without photograph/signatures/application fee (where
applicable)/ application testimonials/certificates etc. in support of claims made by the candidates
in the Online application forms are liable to be summarily rejected.

If any declaration given or information furnished by any candidate proves to be false or if he/she
is found to have willfully suppressed any material information, his/her candidature may be
cancelled at any stage and/or he/she will be liable to removal from service after joining at any
stage, and such other action as may be deemed necessary may be taken by the Competent
Authority.

The candidates should indicate their option for the taking the Examination / Typing test /
Stenography test either in Hindi or English medium. Candidates will be allowed to take the Typing
test / Stenography only in the medium they have opted for. The Choice of medium of Proficiency
test (i.e., Typing test / Stenography test) given by the candidates in the Online Application Form
shall be treated as final and no change in the medium of Proficiency test will be entertained
subsequently.

The date for determining the eligibility to the post shall be the date prescribed for closing of online
applications.

Canvassing in any form and/or bringing any influence politically or otherwise will be treated as a
disqualification for the post.

The selected candidates shall be on probation for a period of TWO YEARS from the date of joining.
The probationary period may be extended or curtailed at the discretion of the Competent Authority.
After successful completion of probationary period, they will be considered for confirmation in
accordance with the extant rules.

The services in the Council are liable for transfer to anywhere in India/CSIR-4PI can transfer
employee from Headquarters of the Organization/Lab. to its extension/Field/Regional Centres and
vice-versa.

The recruitment for the above posts is governed by the “CSIR Administrative Services Recruitment
& Promotion (ASRP) Rules, 2020” as amended from time to time. Hence all other terms and
conditions not stipulated herein will be applicable as per the said Recruitment Rules.

Further, all the subsequent information/notification/corrigendum/addendum regarding this
Advertisement will be notified on the Institute website ‘www.csir4pi.res.in’ only. Applicants are
advised to visit our website on regular basis for updates.

Candidates shall not be reimbursed/paid any travelling allowance/daily allowance for appearing in
Skill/Written Test.

The Director, CSIR-4PI, Bengaluru reserves the right to amend, delete and add terms & conditions
to this advertisement. The decision of the Director, CSIR-4PI, Bengaluru in all matters will be final
and binding.

NO INTERIM ENQUIRY OR CORRESPONDENCE WILL BE ENTERTAINED.
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[1.3]

(@)

(b)

©)

AGE LIMIT & OTHER RELAXATIONS:

The upper age limit is relaxable up to 5 years for SC/ST and 03 years for OBC (NCL*) as per
applicable Government orders in force, only in those cases where the post is reserved for respective
categories, on production of relevant certificate in the prescribed proforma.

* Sons and daughters of persons having gross annual income of ¥8 lakh or above for a period
of three consecutive years would fall within the ‘creamy layer’ and would not be entitled to get
the benefit of reservation available to the Other Backward Classes.

Eligibility for OBC candidates will be based on castes listed in the Central List of the Government of
India, and their sub-caste must match the entries in this list; otherwise, their candidature will not be
considered under any reserved category and will be treated as Unreserved (UR), if otherwise eligible.
OBC candidates in the "Creamy Layer" are not entitled for concessions available to the OBC category
and must indicate their category as General.

The OBC (Non-Creamy Layer) are required to additionally furnish a 'Form of Declaration' supporting
their claim that they do not belong to the OBC (Creamy Layer) category based on income for the
immediate preceding three financial years.

(d) There is no age limit for departmental candidates (regular employees working in CSIR

)

(f)

9

laboratories/Institutes only) provided they possess the prescribed qualifications. A candidate claiming
to belong to the category of departmental candidate and thus seeking age relaxation under this para
would be required to produce a Certificate (Proforma-X) issued after the date of advertisement from
his/her Employer on the Office letter head to the effect that he/she is appointed on regular basis and
not on casual/ad-hoc/daily wages/hourly paid/contract basis employee.

No relaxation of age limit for applicants under employment of Central Govt./State
Govt./Autonomous Bodies will be allowed.

As per GOI provisions, age relaxation for Widows, Divorced Women and Women judicially separated
from Husbands who are not remarried, the upper age limit is relaxable up to the age of 35 years (up
to 40 years for members of SC/ST in respect of the posts reserved for them). The persons claiming
age relaxation under this sub-para would be required to produce following documentary evidence:

l. In case of Widow: A certified copy of Death Certificate of her husband together with an
Affidavit that she is not remarried.

I In case of divorced Women and Women judicially separated from their husbands: A certified
copy of the judgment/decree of the appropriate Court of Law or the judicial separation, as the
case may be, with an affidavit in respect of divorced Women that she is not remarried.

Person with Benchmark Disability (PwBD): Upper age limit is relaxable to Persons with

Benchmark Disabilities up to 10 years (15 years for SC/ST and 13 years for OBC) who are suffering

from the following benchmark disabilities (provided the post is identified suitable for the relevant

category) as per GOl instructions:

I Blindness and low vision; (ii) deaf and hard of hearing; (iii) locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy; (iv)
autism, intellectual disability, specific learning disability and mental illness; (v) multiple
disabilities from amongst persons under clauses (i) to (iv) including deaf-blindness.

ii. The persons claiming age relaxation under this sub-para would be required to produce a
certificate in prescribed proforma in support of their claims clearly indicating that the degree
of physical disability is 40% or more.

iii. In any case the appointment will be subject to their being found medically fit in accordance
with the standards of medical fithess as prescribed by the Government.
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(h) Ex-Servicemen (ESM):
Definition:

a) Who has served in any rank whether as a combatant or non-combatant in the Regular Army, Navy
or Air Force of the Indian Union, and,

i. who either has been retired or relieved or discharged from such service whether at his own request
or being relieved by the employer after earning his or her pension; or,

Ii. who has been relieved from such service on medical grounds attributable to military service or
circumstances beyond his control and awarded medical or other disability pension; or,

iii. who has been released from such service as a result of reduction in establishment; or,

b) who has been released from such service after completing the specific period of engagement, otherwise

f)

than at his own request, or by way of dismissal, or discharge on account of misconduct or inefficiency and
has been given a gratuity, and includes personnel of the Territorial Army, namely, pension holders for
continuous embodies service or broken spells of qualifying service; or,

personnel of the Army Postal Service who are part of Regular Army and retired from the Army Postal
Service without reversion to their parent service with pension, or are released from the Army Postal service

on medical grounds attributable to or aggravated by military service or circumstance beyond their control
and awarded medical or other disability pension; or,

Personnel, who were on deputation in Army Postal Service for more than six months prior to the
14th April, 1987; or,

Gallantry award winners of the Armed forces including personnel of Territorial Army; or,

Ex-recruits boarded out or relieved on medical ground and granted medical disability pension.

Note: For any serviceman of the three Armed Forces of the Union to be treated as Ex-Serviceman for the

purpose of securing the benefits of reservation/age-relaxation, he must have already acquired, at the
relevant time of submitting his application for the Post/Service the status of Ex-Servicemen or is in a
position to establish his acquired entitlement by documentary evidence from the Competent Authority
that he would complete specified term of engagement from the Armed Forces within the stipulated
period of one year from the closing date for receipt of applications. Such candidates must also acquire
the status of an Ex-Serviceman within the stipulated period of one year from the closing date of receipt
of application.

Relaxations to ESM:

I Upper age limit is relaxable by 03 years after deduction of the actual military service rendered
from the actual age as on the closing date for receipt of application.

ii. Defence Personnel disabled in operation during hostilities with any foreign country or in a
disturbed area and released as a consequence thereof — 03 years.

iii. Defence Personnel disabled in operation during hostilities with any foreign country or in a
disturbed area and released as a consequence thereof (SC/ST) — 08 years.

[1.4] Process of certification, format of certificates and provisional candidature:

a) Candidates who wish to be considered against vacancies reserved or seek age-relaxation must
submit requisite certificate(s) from the concerned competent authority, in the prescribed formats,
failing which claim for SC/ ST/ OBC/ PwBD / ESM, etc. will not be entertained and the
candidature/application will be considered under Unreserved (UR) category.

b) Crucial date for claim of eligibility to the post is the prescribed closing date for receipt of online
applications of this Advertisement.

[1.5] Provisions of Compensatory Time and assistance of scribe for PwBD:
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f)

In case of persons with benchmark disabilities in the category of Low Vision and Locomotor Disability
and cerebral palsy, the facility of scribe is provided, if desired by the candidate.

The provision of scribe will be available on production of a certificate to the effect that the person
concerned has physical limitation to write, and scribe is essential to write examination on his/her
behalf, from the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a Government health
care institution as per proforma at Proforma-VIIl.

The candidate will have the discretion of opting for his/her own scribe or the facility of scribe provided
by the 4PI. Appropriate choice in this regard will have to be given by the candidate through email to
the email ids coa@csir4pi.in & so-gen2@csir4pi.in.

In case the candidate opts for a scribe, the qualification of the scribe should always be matriculation
or above but not be more than the minimum qualification criteria of the examination. The scribe
should not be a candidate of this examination.

The candidates with benchmark disabilities opting for own scribe shall be required to submit details
of the own scribe as per proforma at Proforma-VII. In addition, the scribe has to produce a valid 1D
proof in original (Aadhaar Card, Voter ID Card, PAN Card etc.) at the time of examination. A
photocopy of the ID proof of the scribe signed by the candidate as well as the scribe will be submitted
along with proforma at Proforma-VII. If subsequently it is found that the qualification of the scribe is
not as declared by the candidate, then the candidate shall forfeit his/ her right to the post and claims
relating thereto.

A compensatory time of 20 minutes per hour of examination will be provided to the persons who are
allowed use of scribe as described at Para 8 (a) & (b). The candidates referred at Para (a) & (b) who
are eligible for use of scribe but not availing the facility of scribe will also be given compensatory time
of 20 minutes per hour of examination.

No attendant other than the scribe for eligible candidates will be allowed inside the examination hall.
Partially blind candidates who are able to read the normal Question Paper set with or without
magnifying glass and who wish to write/ indicate the answer with the help of magnifying glass will be
allowed to use the same in the Examination Hall and will not be entitled to a Scribe. Such candidates
will have to bring their own magnifying glass to the Examination Hall.

The PwBD candidates who have availed the facility of Scribes/Passage Reader and/or compensatory
time must produce relevant documents for the eligibility of scribe/compensatory time at the time of
Document Verification. Failure to produce such supporting documents will lead to cancellation of
their claims thereto or candidature for the examination/Test etc., as the case may be. The decision
of the Competent Authority of this Institute will be final and binding.

SELECTION PROCEDURE:

Post Name Selection Procedure

Junior Secretariat The candidates fulfilling all necessary eligibility criteria as recommended by
Assistant the Screening/Selection Committee will be invited for open competitive written
(Gen./F&A/S&P) examination/s and typing test.

The Proficiency in computer typing speed and in using computer will only be
gualifying in nature: the final merit list will be prepared on the basis of the
performance of the candidates in the competitive written examination/s. The
merit list will only comprise of those candidates who have qualified the
proficiency test in computer typing.

Syllabus for the post of Junior Secretariat Assistant (Gen./F&A/S&P):

For these posts, there will be two papers (Paper-1 and Paper-Il). Paper | will be qualifying in

nature. The Second paper (Paper Il) will be evaluated only for those candidates who secure the
minimum threshold marks (to be determined by the Selection Committee) in the first paper (Paper 1)
and Final merit list will be drawn based on the performance of candidates in Paper-II.
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Mode of examination OMR Based or Computer Based Objective Type Multiple Choice
Examination.

Medium of Questions The questions will be set both in English and Hindi except the
Questions on English language.

Standard of Exam Class Xl / PUC
Total No. of | 200

Questions

Total Time Allotted 2 hours 30 minutes

Paper-1 (Time Allotted-90 minutes)

Subject No. of Questions Maximum Marks Negative Marks
Mental Ability Test* 100 200 There will be no
(Two marks for every negative marks in

correct answer) this paper.

* Mental Ability Test will be so devised so as to include General intelligence, Quantitative
Aptitude, Reasoning, Problem Solving, Situational judgement etc.

Paper -l (Time Allotted-1 hour)

Subject No. of Maximum Marks Negative Marks
Questions
General Awareness 50 150 One negative mark for

(Three marks for every |every wrong answer
correct answer)

English Language 50 150 One negative mark for
(Three marks for every |every wrong answer
correct answer)

Please Note: i) The Screening / Selection Committee duly constituted by Competent Authority will fix
the criteria for shortlisting of candidates. ii) The nature of Written examination/test viz., written test,
qualifying typing test, shorthand test for the shortlisted candidates will be intimated through CSIR-4PI
website. The decision of Competent authority at CSIR-4PI in conducting of examinations will be final
and binding on candidates.

Scheme of Typing Test / Skill test norms on Computer:

Time Allowed: 10 minutes

Typing Test in English on Computer: 35 words per minute (w.p.m.) [35 w.p.m
correspond to 10500 KDPH (Key Depressions per Hour) on an average of 5 key
depressions for each word]
Typing Test in Hindi on Computer: 30 words per minute (w.p.m.) [30 w.p.m
correspond to 9000 KDPH (Key Depressions per Hour) on an average of 5 key
depressions for each word]

Note: There will be English Typing Test/Hindi Typing Test for those candidates who opt for
English/Hindi as their medium of typing test respectively. The choice of medium of Proficiency test
given by the candidates in the Online Application Form shall be treated as final and no change in the
medium of Proficiency test will be entertained.

a) Criteria for evaluation of type-scripts of Proficiency test in Hindi/English: The methodology
for calculating the accurate typing speed and relaxation to reserved category candidates is enclosed
as Annexure-l to this advertisement. Any other new instructions issued prior to the conduct of the
proficiency test shall be applicable.
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b) Preparation of Merit List:

» There will be two papers (Paper-I and Paper-Il) in the open competitive written examination. Paper-
I is qualifying in nature.

» The Second paper (Paper-I11) will be evaluated only for those candidates who secure the minimum
threshold marks (to be determined by the Selection Committee) in the first paper (Paper-I).

* The proficiency in Computer typing speed and in using computer will only be qualifying in nature.

* The merit list will be comprising of those candidates who will qualify the proficiency test in computer
typing and the final Merit list will be prepared based on marks obtained in Paper-II.

Note: The minimum threshold marks (Cut off Marks) in Paper-1, decided by the Selection Committee
for each category of posts as advertised will be notified in the website of CSIR-4PI for information of all
concerned before the written exam.

Syllabus for the post of Junior Stenographer

e The candidates fulfilling all necessary eligibility criteria as recommended by the
Screening/Selection Committee duly constituted by the Director, CSIR-4PI, will be invited for
competitive written examination and Proficiency Test in Stenography.

e The proficiency test in stenography will only be qualifying in nature. The final merit list will be
prepared on the basis of the performance of the candidates in the competitive written
examination. The merit list will only comprise of those candidates who have qualified for the
proficiency test in stenography.

Scheme of Competitive Written Examination:

Mode of examination OMR Based or Computer Based Objective Type Multiple
Choice Examination.

The questions will be set both in English and Hindi except the
Questions on English language.

Standard of Exam 10+2/XII

Total No. of Questions 200

Total Time Allotted Total 2 hours (2 hours and 40 minutes for the candidates
eligible for scribe)

Medium of Questions

Competitive Written Examination will consist of only One Paper with three parts as detailed below:

Part Subject No. of Maximum [Negative Marks
guestions Marks
General 50 50 0.25 marks is deducted for
I Intelligence & every wrong answer
Reasoning
I General Awareness 50 50 0.25 marks is deducted for
every wrong answer
m English Language 100 100 0.25 marks is deducted for
& Comprehension every wrong answer

Proficiency Test in Stenography

The proficiency in stenography will only be qualifying in nature. The candidates will be given one
dictation for 10 minutes in English or Hindi (as opted by the candidates in the online application form)
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at the speed of 80 w.p.m. The transcription time is as follows: -

c)

In the event of tie in scores where two or more candidates secure equal aggregate marks in the
written examination (other than qualifying paper), merit will be decided by applying the following
criteria, as notified by CSIR vide its Circular Letter No. 5-1(211)/2014-PD dated 30.05.2023, in the

Time Duration/ Time Duration/Time for
Sr. Language of Transcription time (in  [Transcription (in minutes)
No. [Skill Test minutes) for the candidates eligible for

scribe
1 English 50 70
2 Hindi 65 90

a) Evaluation of Transcripts of Stenography Tests - Nature of Mistakes

The methodology for evaluation of transcripts of Stenography tests, calculation of
mistakes and the percentage of ignorable mistakes allowed for proficiency test in
stenography is enclosed as Annexure-ll to this advertisement. Any other new

instructions issued prior to the conduct of the proficiency test shall be applicable.

b) Preparation of Merit List

e The proficiency in stenography will only be qualifying in nature.

e The final merit list will be prepared on the basis of the performance of the candidates in

the competitive written examination.
e The merit list will only comprise of those candidates those who have qualified the
proficiency test in stenography.

Methodology for Resolution of Tie Cases for the post of Junior Secretariat Assistant
(Gen/F&A/S&P) and Junior Stenographer:

order of precedence given below, till tie is resolved:

Order of Preference

ii.

iii.

iv.

Candidate with lesser negative marks, if applicable, in the papers
(which have been considered for preparation of merit) of Written Test
placed higher.

Date of Birth, with older candidate placed higher,

Candidate acquiring Essential Educational Qualification earlier placed
higher,

Alphabetical Order in which first names of the candidates appeatr.

N.B: For the posts of Junior Secretariat Assistant (Gen/F&A/S&P)
and Junior Stenographer

A common written Examination will be conducted for the posts of Junior
Secretariat Assistant (Gen), Junior Secretariat Assistant (F&A) & Junior
Secretariat Assistant (S&P).

The actual sequence/order of conducting the Proficiency Test followed by
Competitive Written Examination or vice versa will be decided by the
Selection Committee of CSIR-4PI and the same will be notified through the
CSIR-4P1 Website for information of all the concerned.

[2] How to apply:

a.

Eligible candidates are required to apply only through ONLINE APPLICATION in the link available
on CSIR-4PI website https://csirdpi.res.in. Detailed instructions to fill up and submit Online

Application is also available on CSIR-4PI website.

If the candidate does not have a valid email id, he/she should create a new email id before applying
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online.
C. The candidate has to register with his/her name, email-id and password.

After successful registration, the candidate has to login using the credentials and fill up the online
application form.

e. After completely filling the online application form candidate can submit and take printout of the
online generated filled application for future communication. THERE IS NO NEED TO SUBMIT A
HARD COPY OF APPLICATION except for those candidates who are required to forward
their application through proper channel.

f. The candidate is required to upload a recent (i.e., not more than three months old) scanned colour
passport size photograph in JPEG format (max 100 KB) with image dimension of about 300px
(width) x 400px (height). The photograph should be without cap and both ears should be clearly
visible. The photograph should be clear and in white background. The application without
photograph is invalid and liable to be rejected.

g. The candidate is required to upload his/her signature in JPEG format (max 100 KB) with image
dimension of about 130px (width) x 150px (height). The application without signature is liable to be
rejected as invalid.

h. Advance copy of application of candidates serving in Government Departments will only be
considered if it is forwarded through proper channel to this office address “The Director, CSIR-
Fourth Paradigm Institute (CSIR-4PI), NAL Belur Campus, Wind Tunnel Road, Bengaluru-
560037, within 20 days from the last date of receipt of online application. Candidates should have
to keepl/retain a copy of their Online Application and proof of sending it to CSIR-4PI.

i. The candidates are advised to submit the Online Application with utmost care to ensure that all
certificates (including mark sheets) of 10", 12" Undergraduate, Postgraduate, Diploma/Certificate
Courses, experience (if applicable) along with SBI collect Payment Receipt (if applicable) are
uploaded as per requirement.

J.  Any discrepancy found between the information given in application and as evident from the
supporting documents submitted will render candidate ineligible to the post.

k. In case of Universities / Institutes awarding CGPA/SGPA/OGPA grades etc., candidates are
requested to convert the same into percentage based on the formula as per their University /
Institute along with the approved notification of conversion formula issued by the said University /
Institution.

I. Candidates are advised not to apply more than once for a Post. In spite of this, if a candidate
applies for a post more than once, he will have to pay application fee on each count (if applicable).
In such a situation the candidate’s latest application will be considered and all other previous
application(s) will be rejected as invalid.

m. Application once made will not be allowed to be withdrawn and fees once paid will not be
refunded/adjusted on any ground.

[3] Documents to be attached along with the application form:
a) Self-Attested photocopy of Date of Birth Certificate.

b) Self-Attested photocopies of all educational qualification(s) certificate(s) and all marksheets
thereof (Semester wise/Year wise).

C) Specimen Signature - candidates should ensure that the signature uploaded is clearly visible.
d) Self-Attested photocopies of experience certificate(s), if any.
e) Self-Attested photocopy of caste/community/disability /weaker section certificate, if applicable.

f) In case of widow/divorced women/judicially separated women or Ex-servicemen, the relevant
certificate to be attached.

g) No objection certificate (NOC) (from Govt. /Autonomous Body/Public Sector employees) if
employed / proper channel application, wherever applicable.
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ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT/ USE OF UNFAIR MEANS:

Candidates are advised in their own interest that they should not furnish any particulars that are false,
tampered with or fabricated and should not suppress any material information while submitting online
application. At the time of examination or during selection procedure, if a candidate is (or has been) found
guilty of —

Vi.

using unfair means or
impersonating or procuring impersonation by any person or

misbehaving in the examination/ interview hall or disclosing, publishing, reproducing, transmitting,
storing or facilitating transmission and storage of contents of the test(s) or any information therein
in whole or part thereof in any form or by any means, verbal or written, electronically or
mechanically for any purpose or

resorting to any irregular or improper means in connection with his/ her candidature or

obtaining support for his/ her candidature by unfair means or

carrying mobile phones or similar electronic devices of communication in the examination hall, such

a candidate may, in addition to rendering himself/ herself liable to criminal prosecution, be liable:

(@) to be disqualified from the examination for which he/ she is a candidate

(b) to be debarred either permanently or for a specified period from any examination
conducted by the Institute

In case of any dispute in above terms and conditions, the English version will prevail.

-Sd-
Controller of Administration
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ANNEXUORE- L
a2ke,

Fanfas GEI e AN gig
COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
W saer, 2 whr o owEml, &g feei-110001

Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

g./No. 5-1(116)/2011-PD AP/ Date; 13.07.2015
99 / From :

YT gig (Jerre=)

Joint Secretary (Admn.)
YT H/To :

The Directors/Heads of all
National Labs./Instts. of CSIR
Hgrs./Complex/Centres/Units

fawa/Sub :  Criteria for Evaluation of type-scripts of typewriting test in Hindi/English for
recruitment of Asstt. Gr.lil - clarification reg.

Hed/ Ref :  CSIR-SERC letter No.ALl(614)88-Rct. Dated 12.05.2015
HEA/Sir,

In continuation of CSIR letter No.7-4(3)/2006-R&A dated 12" March, 2007 approval of
the Competent Authority is hereby conveyed for adopting Staff Selection Commission's
methodology for calculating the accurate typing speed, ie. upto 5% mistakes may be ignored for
UR/OBC /SC/OH/VH candidates and upto 7% mistakes may be ignored for ST/HH/Ex.S candidates.

For example:- For a typing test of 10 minutes:-

5% mistakes of total words typed are ignored.

Total strokes typed : 1600
Words typed : 1600/5=320
Mistakes : 19
Ignorable mistakes : 5% of 320=16
Admissible mistakes : 19-16=3
As per formula : No.of words () Number of Mistakes
10
= (320/10) - 3
= 32-3
= 29 w.p.m

For computing the typing speed for skill test on computer for the post of Asstt. Gr.- [ll
(G/F&A/S&P), the same formula may be applied in addition to the instructions issued vide CSIR
letter No. 5-1(116)/2011-PD dated 23.04.2014,

TFE A Y ours faithfully

'f”;incj 77 &:;j;' 3
(fa=ite; a1 Vinod Kumar)
R AR () / US(PD)
wfafafd/Copy to:

1) Head, IT Division with the request to make this OM available on the website & Policy
Repository.
2) @t wfa/Office copy

Phone; EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax : 91-11-23714788, Gram : CONSEARCH, NEW DELHI, E-mail . jsa@csir.res.in
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ANNEXURE =1L

ST qe SNEes STEe IRug

/ ﬁ% COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

L g
Azadiy

o o
At . FEEEE WaE, 2, T ", WS &wer. 110 001
FrMahotsay Anusandhan Bha’wan, 2, Raii Ma;g, New Delhi- 110 001

CSIR —
P lmoraikéngise of intia

No.: 5-1(211)/2014-PD Dateg_ 01.11.2023

From : Joint Secretary (Admn.)
To : The Directors/Heads of all CSIR National Labs./Instts./Hgrs./Units

Sub.:  Percentage of Ignorable Mistakes allowed for the Proficiency Test in Stenography
for the post of Jr. Steno. - reg.

Ref.:  CSIR Letter of even number dated 21.12.2021

Sir/Madam,

With reference to the CSIR letter of even number dated 21.12.2021, I am directed to
state that the percentage of ignorable mistakes allowed for the Proficiency Test in Stenography
for the post of |r. Stenographer shall be as under:

(i) 7% - In case of Unreserved.
(ii) 10% - In case of all reserved categories (EWS, SC, ST, OBC, ESM, PWD etc)

2. The above clarification will be effective from the date of its notification, therefore, in
cases where the result of the Proficiency Test in Stenography has not been notified shall allow

ignorable mistakes as above. However, where the result of the Proficiency Test in Stenography
has already been notified need not be re-opened.

3. This issues with the approval of DG, CSIR.

Yours faithfully,

(M Arun Manikanda Bharathi)
Under Secretary (PD)

Encl. : As above
Copy to:

1. CSIR Website
2. Office copy.

Phones : EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax : 91-11-23714788 Website : http://www.csir.res.in
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PROFORMA-I

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF
INDIA

This is to certify that Shri/Smt./Kumari son/daughter of
of village/town
in District/Division

in the State/Union Territory
belongs to the community which is recognised
as a backward class under the Government of India, Ministry of Social Justice and
Empowerment’s Resolution No. dated
*. Shri/Smt./Kumari and Jor his/her
family ordinarily reside(s) in the District/Division of the

State/Union Territory. This is also to certify that
he/she does not belong to the persons/sections (Creamy Layer) mentioned in
Column 3 of the Schedule to the Government of India, Department of Personnel &
Training O.M. No. 36012/22/93-Estt. (SCT) dated 8.9.1993, OM No. 36033/3/2004-
Estt. (Res) dated 9™ March, 2004, O.M. No. 36033/3/2004-Estt. (Res) dated 14
October, 2008 and O.M. No. 36033/1/2013-Estt. (Res) dated 27" May, 2013**,

Signature
Designation %

Dated:

Seal

*- The authority issuing the certificate may have to mention the details of Resolution
of Government of India, in which the caste of the candidate is mentioned as OBC.

**. As amended from time to time.

$ - List of Authorities empowered to issue Other Backward Classes certificate will be
the same as those empowered to issue Scheduled Caste/Scheduled Tribe certificates.

Note:- The term "Ordinarily” used here will have the same meaning as in Section 20

of the Representation of the People Act, 1950.
Page 27 of 41



PROFORMA-II

FORM OF DECLARATION TO BE SUBMITTED BY THE ‘OTHER BACKWARD CLASS’ CANDIDATE (IN
ADDITION TO THE COMMUNITY CERTIFICATE)

I Son/daughter of Shri

resident village/town/city district

state hereby declare that | belong to the community

which is recognized as a backward class by the Government of India for the purpose of reservation in
services as per orders contained in Department of Personnel and Training Office Memorandum No.
36102/22/93 Estt.(SCT) dated 8-9-1993. It is also declared that | do not belong to persons/sections
(Creamy Layer) mentioned in column 3 of the Schedule to the above referred Office Memorandum
dated 8-9-1993, O.M. No. 36033/3/2004-Estt.(Res.) dated 9th March, 2004 and O.M. No.

36033/3/2004- Estt.(Res.) dated 14th October, 2008 and as amended time to time.

| also declare that the condition of status/annual income for creamy layer of my Parents/guardian is

within prescribed limits as on last date of application.

Signature
Full Name
Address

Place:
Date:
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PROFORMA-I11I

PRESCRIBED PROFORMAE
Performa-1

The form of certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under the Government of India

This is to certify that Shr/Shomaty/Kuman®. .

son/daughter® ] of village/town*
................................................. in  District/Division® ... of the
State/Union Territory* ... belongs to the................. caste/tribe* which is

recognised as a Scheduled Caste/Scheduled Tribe* under—

(@ The Constitution (Scheduled Castes) Order, 1950
(@ The Constitution (Scheduled Tnibes) Order, 1950
(@ The Constitution (Scheduled Castes) Union Territories Order, 1951
(@ The Constitution (Scheduled Tribes) Union Territories Order, 1951

|as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956;
the Bombay Reorganisation Act, 1960, the Punjab Reorgamisation Act, 1966, the State of
Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganisation) Act, 1971, the
Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976., the State of
Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu
(Reorganisation) Act, 1987 ]

(@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

(@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976

(@ The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962

(@ The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962

(@ The Constitution (Pondicherry) Scheduled Castes Order, 1964

(@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

(@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

(@ The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

(@ The Constitution (Nagaland) Scheduled Tribes Order, 1970

(@ The Constitution (Sikkim) Scheduled Castes Order, 1978

(@ The Constitution (Sikkim) Scheduled Tribes Order, 1978

(@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

(@ The Constitution (SC) Order (Amendment) Act, 1990

(@ The Constitution (ST) Order (Amendment) Act, 1991

(@ The Constitution (ST) Order (Second Amendment) Act, 1991

(@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002

(@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

(@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act,
2002

(@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have
migrated from one State/Union Terntory Administration to another.

Page 29 of 41



This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes

certificate issued to Shri/Shoimati®................c..ccoiineiesivonenssarersonsosnes Father/Mother of
Shiy/ShEmati/KUIDATL:  .civisiwismomssimmmismmasissmions of village/town*
.......................................... in  District/Division*....................... of the State/Union
ReIOTY . s who belongs to the caste/tribe* which is recognised as a
Scheduled Caste/Scheduled Tribe in the State/Union Territory® of ...
ISSUBH DV ADE .. ..o iyesmssanmsissnsmesssonss 11 -

% 3. Shri/Shrimati/Kumari*.................ccocoovieerivncinrnrinnnns and/or*  his/her*  family
ordinarily resides in village/town*.....____.._....... . of iy District/Division*

of the State/Union Territory* of..............oooiiiiiiiiiiees

SIBONID. . oo cciams it s
bid B0 011 T | YR SR

(With Seal of Office)
State/Union Territory*

BIACES - oo oo
D AR s R

*Please delete the words which are not applicable.
@Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in Section
20 of the Representation of the People Act, 1950.

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.

(1) District Magistrate/Additional District Magistrate/Collector/Deputy
Commissioner/Additional  Deputy = Commussioner/Deputy  Collector/Ist  Class
Stipendiary Magistrate/Y Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.
t(not below of the rank of Ist Class Stipendiary Magistrate).

(1) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(1) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family normally
resides.

(v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)
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PROFORMA-1V

Form-V
Certificate of Disability

(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of blindness) [See
rule 18(1)]

(Name and Address of the Medical Authority issuing the Certificate)

Recent Passport size
attested photograph
(Showing face only) of
the person with
disability.
Certificate No. Date:
This IS to certify that I have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age
years, male/female Registration No permanent resident of
House No. Ward / Village /Street Post Office
District State , Whose
photograph is affixed above, and am satisfied that:
(A) he/she is a case of:
* locomotor disability
* dwarfism
* blindness (Please tick as applicable)
(B) the diagnosis in his/her case is
(C) helshe has % (in figure) percent (in words) permanent
locomotor disability/ dwarfism / blindness in relation to his/her (part
of body) as per guidelines ( number and date of issue of the guidelines to be
specified).
2. The applicant has submitted the following document as proof of residence: -
Nature of Document Date of Issue Details of authority issuing

certificate

(Signature and Seal of Authorized Signatory of
notified Medical Authority)

Signature/thumb impression of the person in
whose favor certificate of disability is issued
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PROFORMA-V

Form - VI

Certificate of Disability
(In cases of multiple disabilities)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size
attested photograph
(Showing face only)
of the person with

disability
Certificate No Date:
This is to certify that we have carefully examined Shri/Smt/Kum
son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age years,
male/female Registration No permanent resident of House No
Ward/Village/Street Post Office District State

. whose photograph is affixed above, and am satisfied that:

(A) he/she is a case of Multiple Disability. His/her extent of permanent physical impairment/disability has been
evaluated as per guidelines (............... number and date of issue of the guidelines to be specified) for the
disabilities ticked below, and is shown against the relevant disability in the table below:

S No | Disability Affected part of body Diagnosis Permanent physical impairment
/ mental disability (in %)

1. Locomotor disability @

2. Muscular Dystrophy

3. Leprosy cured

4. Dwarfism

5. Cerebral Palsy

B. Acid attack Victim

7. Low vision #
8. Blindness #
9. Deaf £
10. | Hard of Hearing £

11. | Speech and Language disability

12. | Intellectual Disability

13. | Specific Learning Disability

14. Autism Spectrum Disorder

15. Mental iliness
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S No | Disability Affected part of body Diagnosis Permanent physical impairment
I mental disability (in %)
16. | Chronic Neurological Conditions
17. Multiple sclerosis
18. | Parkinson's disease
19. | Haemophilia
20. | Thalassemia
21. | Sickle Cell disease
(B) In the light of the above, his/her over all permanent physical impairment as per guidelines (......... number

and date of issue of the guidelines to be specified), is as follows :

In figures: - percent
In words: - percent
2 This condition is progressive/non-progressive/likely to improve/not likely to improve
3 Reassessment of disability is :
(i) not necessary, OR
(ii) is recommended/after years months, and therefore this certificate shall be
valid till (DD/MM/YY)
@ eg Left/right/both arms/legs
# eg Single eye
£ eg Left/Right/both ears 4
4 The applicant has submitted the following document as proof of residence:
Nature of document Date of issue Details of authority issuing
certificate
5 Signature and seal of the Medical Authority
Name and Seal of Member Name and Seal of Member Name and Seal of the
Chairperson

Signature/thumb impression of the person in
whose favour certificate of disability is issued
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PROFORMA-VI

Form - VII
Certificate of Disability
(In cases other than those mentioned in Forms V and VI)
(Name and Address of the Medical Authority issuing the Certificate)
(See rule 18(1))

Recent passport size
attested photograph
(Showing face only) of
the person with

disability
Certificate No Date:
This is to certify that | have carefully examined Shri/Smt/Kum
son/wife/daughter of Shri Date of Birth (DD/MM/YY)
Age years, male/female _ Registration No permanent
resident of House No Ward/Village/Street Post Office
District State , whose photograph is
affixed above, and am satisfied that he/she is a case of disability His/her

extent of percentage physical impairment/disability has been evaluated as per guidelines (...... number and date
of issue of the guidelines to be specified) and is shown against the relevant disability in the table below:

S Disability Affected part of | Diagnosis Permanent physical
No body impairment/mental
disability (in %)

1. | Locomotor disability @

2. | Muscular Dystrophy

3. | Leprosy cured

4. | Cerebral Palsy

5. Acid attack Victim

6. Low vision #
7. Deaf €
8. | Hard of Hearing €

9. | Speech and Language disability

10. | Intellectual Disability

11. | Specific Learning Disability

12. | Autism Spectrum Disorder

13. | Mental iliness

14. | Chronic Neurological Conditions

15. | Multiple sclerosis
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S Disability Affected part of | Diagnosis Permanent

physical

No body impairment/mental
disability (in %)

16. | Parkinson’s disease

17. | Haemophilia

18. | Thalassemia

19. | Sickle Cell disease

(Please strike out the disabilities which are not applicable)
2 The above condition is progressive/non-progressive/likely to improve/not likely to improve
3 Reassessment of disability is:

(i) not necessary, or
(ii) is recommended/after years months, and therefore this
certificate shall be valid till (DD/MM/YY)

@ - eg Left/Right/both arms/legs
# - eg Single eye/both eyes
€ - eg Left/Right/both ears

4 The applicant has submitted the following document as proof of residence:

Nature of document Date of issue Details of authority issuing certificate

(Authorised Signatory of notified Medical Authority)

(Name and Seal)

Countersigned

{Counter signature and seal of the Chief Medical Officer / Medical Superintendent / Head of Government
Hospital, in case the Certificate is issued by a medical authority who is not a Government servant (with seal)}

Signature/thumb impression of the person in
whose favour certificate of disability is issued

Note: In case this certificate is issued by a medical authority who is not a Government servant, it shall be valid

only if countersigned by the Chief Medical Officer of the District
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PROFORMA-VII

Letter of Undertaking for Using Own Scribe

I , a candidate with

(name of the disability) appearing for the

(name of the examination) bearing Roll No.

at

(name of the Centre) in the  District :

(name of the State/UT). My qualification is

| do hereby state that (name of the scribe) will provide

the service of scribe/reader/lab assistant for the undersigned for taking the aforesaid examination.

| do hereby undertake that his/her qualification is . In case,

subsequently it is found that his / her qualification is not as declared by the undersigned and is

beyond my qualification, I shall forfeit my right to the post and claims relating thereto.

(Signature of the candidate with Disability)

Place:
Date:
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PROFORMA-VIII

Certificate regarding physical limitation in an examinee to write

This is to certify that, | have examined Mr./Ms./Mrs.

(name of the candidate with disability), a person with

(nature and percentage of disability as mentioned in the certificate of disability), S/o, D/o

a resident of
(Village/District/Sate)
and to state that he/she has physical limitation which hampers his/her writing capabilities owning
to his/her disability.

Signature
Chief Medical Officer/Civil Surgeon/Medical Superintendent
of a government health care Institution

Name & Designation

Name of Government Hospital / Health Care Centre with Seal

Place:
Date:

Note: Certificate should be given by a specialist of the relevant stream/disability (eg., Visual
impairment — Ophthalmologist, Locomotor disability — Orthopedic specialist / PMR).
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PROFORMA-IX

FORMAT OF ‘NO OBJECTION CERTIFICATE’ FROM THE EMPLOYER OF CANDIDATE
CURRENTLY WORKING AS REGULAR EMPLOYEE IN CSIR/ GOVERNMENT
ORGANISATIONS/AUTONOMOUS BODIES /STATUTORY BODIES/ UNIVERSITIES/
PUBLIC SECTOR UNDERTAKINGS etc.

(Letter Head of the Institution/Issuing Authority)

No. Date:

No Objection Certificate for Applying to Advertisement No.

This is to certify that Dr./Mr./Ms. )

Designation , Is a permanent/regular employee of this department/organization and has been

serving in the capacity of Current Position since

This department/organization has no objection to his/her applying for the position advertised vide Advt.
No.

dated for the position of Post Code Position . This

department/organization has no objection to Dr./Mr./Ms. participating in the

selection process or being considered for the aforementioned employment in the new position.

It is also certified that Dr./Mr./Ms. is not currently undergoing any penalties

under the applicable conduct rules and Dr./Mr./Ms. is neither under suspension, nor
any vigilance, disciplinary, or criminal cases is pending against him/her as of the date of issuance
of this certificate.

This certificate is issued at the request of the applicant for the purpose of applying to the said
advertisement.

Place: .....cccoovvivinnniens

For [Name of Department/Organization],

[Signature of Issuing Authority]
[Name of Issuing Authority]
[Designation of Issuing
Authority] [Official Seal/Stamp]
[Contact Information]
[Department/Organization

Address]
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PROFORMA-X

THE FORM OF CERTIFICATE TO BE PRODUCED BY DEPARTMENTAL CANDIDATES
(CSIR) FOR CLAIMING AGE CONCESSION

(Letter Head of the Institution/Issuing Authority)
No. ......... Date:

CERTIFICATE FOR CLAIMING AGE CONCESSION FOR APPLYING AGAINST

ADVERTISEMENT NUMBER: ..............
This is to certify that Dr./Mr./Ms. ... ..o, S/o/D/o/W/o Shri... ...is
appointed as regular employee of . ... . e (Name of the

Institute) and duties performed by him/her during the period(s) are as under:

)
)
L
Certified that:
*@)  Dr/MEIMS. o ——— holds substantively a permanent post of
................................ in the..............................(Name
of the Institute) with effect from
.......................... [ (0 T
OR
*(b)  Dr./Mr./Ms. has been continuously in temporary service on a regular basis in the post of
........................... at ...........ciiiiiiiieeeea.... (Name of the Institute) with effect from
......................................................................................................................................... to

* Strike out which is not applicable.

Place: .....ccccoovvvennnnn.
For [Name of the Institute],
[Signature of Issuing Authority]
[Name of Issuing Authority]

[Designation of Issuing Authority]
[Official Seal/Stamp]
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PROFORMA-XI

CERTIFICATE TO BE PRODUCED BY SERVING/RETIRED/RELEASED ARMED FORCES
PERSONNEL FOR AVAILING THE AGE CONCESSION FOR POSTS FILLED BY DIRECT
RECRUITMENT

Form of Certificate applicable for Released/Retired Personnel

It is certified that Rank............................ Name.......coooooeeeeiiiiiiiiiinn, whose date of birth
1S has rendered service from..................... (0 O in Army, Navy/Air Force.

2. He has been released from military services:

% a) on completion of assignment otherwise than

0] by way of dismissal, or

(ii) by way of discharge on account of misconduct or inefficiency, or
(iii) on his own request, but without earning his pension, or

(iv) he has not been transferred to the reserve pending such release

% b) on account of physical disability attributable to Military Service.
% c) on invalidment after putting in at least five years of Military service

3. He is covered under the definition of Ex-Serviceman (Re-employment in Central Civil Services and
Posts) Rules. 1979 as amended from time to time.

Place: ...cccccovvevienn..
Date: ......c..ou......

Signature, Name and Designation of the
Competent Authority
** SEAL

%. Delete the paragraph which is not applicable.



B. Form of Certificate for Serving Personnel
(Applicable for serving personnel who are due to be released within one year)

It is certified that No. ......................... Rank................... Name............coveeieeenn. is
serving in the Army/Navy/Air Force from............................

2. He is due for release retirement on completion of his specific period of assignment on..........
3. No disciplinary case is pending against him.

Place: .o
Date: ..o

Signature, Name and Designation of the
Competent Authority
*** SEAL

Candidate (Serving Personnel) furnishing certificate B as above will have to give the
following undertaking:

Undertaking to be given by serving Armed Force personnel who are due to be released
within one year

| understand that if selected on the basis of the recruitment/Examination to which this application
relates, my appointment will be subject to my producing documentary evidence to the
satisfaction of the appointing authority that | have been duly released/retired/discharged from
the Armed Forces and that | am entitled to the benefits admissible to Ex-Servicemen in terms of
the Ex-Servicemen (Re-employment in Central Civil Service and Posts) Rules, 1979, as
amended from time to time.

Place:
Date:
Signature and Name of Candidate

C. Form of Certificate applicable for Serving ECOs/SSCOs who have already completed
their initial assignment and are on extended assignment

It is certified that NO. .,
Rank...........cc.ooeee. Name.......cooviiie whose date of birth is
........................... serving in the Army/Navy/Air Force from.............ccooiiiiiiinn,

2. He has already completed his initial assignment of five years on............................ and is

on extended assignment till.........................

3. There is no objection to his applying for civil employment and he will be released on three
months’ notice on selection from the date of receipt of offer of appointment.

Place:
Date:
Signature, Name and Designation of the
Competent Authority***
SEAL



